sk

VYSTUPY PROJEKTU

TVORBA NSK

SA UZ DNES VYUZIVAJU

V PRAXI

Pod Narodnou sustavou kvalifikacii (NSK) mozno rozumiet vytvaranie systému,
ktory pomoze ludom pri rieSeni kazdodennych problémov, s ktorymi sa stretavaju
na trhu prace v suvislosti s akceptaciou ich kvalifikacie. Aktualne sa v projekte
Tvorba NSK intenzivne naplna obsah verejného portalu www.kvalifikacie.sk,
ktory bude pre Siroku verejnost sluzit ako primarny zdroj popisov kvalifikacii

s informaciami o tom, ¢o Clovek potrebuje na ziskanie konkrétnej kvalifikacie, aj
akou cestou danu kvalifikaciu méze nadobudnut.

l ; valifikacie buda opisané pomocou stboru vedomos-
ti a zrucnosti, ktoré clovek s danou kvalifikdciou musi
preukazat, pokial je konkrétna kvalifikdcia poziadavkou

pre vykon vybraného povolania. Kazdej kvalifikacii je zaroven

priradena troven Slovenského kvalifikacného ramca (SKKR) —ma

8 stupnov a vypoveda o komplexnosti vedomosti, zrucnosti a kom-

petencii, ktoré musi jednotlivec preukazat pri overovani a uzna-

vani kvalifikacie. V ramci dalsej fazy projektu sa pocita s tym, ze
do kariet kvalifikacii buda doplnené informacie o tom, kto méoze
dant kvalifikaciu overit a uznat v pripade, ak ju ¢lovek nadobudol
inde ako v skole, napriklad praxou, na kurzoch ¢i samostadiom.
Dalej sa zaujemca dozvie, ako bude toto overenie prebichat a aj i
a kolko zan zaplati.
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7 dlhodobého hladiska bude prinosom nastavenie vzdelavaciecho
systému v sulade s potrebami ekonomiky. Toto je hlavny faktor,
ktory motivuje zastupcov zamestnavatelov, aby na projekte parti-
cipovali, pricom ocakavaju, ze skoly buda v budtcnosti pripravovat
kvalifikovanejsich absolventov prave podla poziadaviek zamest-
navatelov. Veria, ze takéto vyuzitie ich dlhoro¢nych sktsenosti
z praxe prispeje tiez k zniZeniu po¢tu nezamestnanych mladych
absolventov.

Scktorové rady sa aj vdaka pracam na projekte Tvorba NSK
stavaju uznavanym aktérom v ramci vyznamnych narodnych
projektov, ktoré riesia otazky analyzy potrieb trhu prace, pripravy
na povolanie a celozivotného vzdelavania. Stavaja sa klacovym
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partnerom pre Statne institucie, vzdelavacie institacie a pre soci-
alnych partnerov a podielaja sa na tvorbe nastrojov dalsicho
vzdelavania, ¢im vyrazne ovplyvnuju rozvoj ludskych zdrojov
v ramci sektorov narodného hospodarstva a regiénov. Okrem
zastupcov zamestnavatelov st do projektu Tvorba NSK zapojeni
aj odbornici z centralnych a regionalnych organov zamestna-
vatelskych zvazov, odborovych zvizov, organov §tatnej spravy,
samospravy, zdruzeni, komor, $kél a vyskumnej sféry. V ramci
projektu doteraz prebehlo 130 zasadnuti pre vsetkych 24 sekto-
rovych rad a podarilo sa vytvorit a schvalit celkom 1000 kariet
kvalifikacii. Takto schvalené karty dalej caka naro¢ny proces
priradovania irovne SKKR, posudzovanie odbornymi garantmi
zo vzdelavacej sféry a finalne schvalovanie ¢lenmi Narodnej rady
pre vzdelavanie a kvalifikicie, ktord ma na starosti monitorovanie
a implementaciu odbornych vystupov tohto narodného projek-
tu. Nasledne sa nimi bude napiflat’ kartotéka kariet kvalifikacii,
dostupna na portali.

Jednym z prikladov praktického vyuzitia nastrojov a vystupov Narod-
nej sustavy kvalifikacii a Slovenského kvalifika¢ného ramca je pro-
jekt SKilIME — Zrucnosti v kovospracujacom a elektrotechnickom
priemysle. Partnermi projektu s SIOV, ZEP SR a SOS Staré Tura.
Cielom SkilIME je identifikovat nedostatkové zruc¢nosti v uvedenych
oblastiach, pripravit vzdelavacie programy §ité na mieru a zaclenit
ich do systému odborného vzdelavania a pripravy. Prvy krok pred-
stavuje identifikaciu konkrétnych kvalifikacii pozadovanych zamest-
navatelmi. Tento projekt berie do tvahy uz existenciu Eurépskeho
kvalifika¢ného ramca (EKR) a narodnych kvalifikacnych rdmcov
participujtcich krajin. Na to, aby sa pripravili spolo¢né vystupy, je
potrebné tieto kvalifikdcie urcitym spésobom porovnat a zhodnotit.
Eurépsky kvalifikacny ramec v tomto pripade predstavuje zjedno-
cujuci a prekladovy prvok narocnosti jednotlivych kvalifikacii. Ako
priklad mézeme uviest slovinska kvalifikaciu ,.elektrikar®, ktory je
v Slovinskom kvalifikacnom ramci zaradeny na troven 5, aviak tato
aroven zodpoveda arovni 4 EKR. Porovnatelnou kvalifikaciou je
do NSK zaradena kvalifikdcia ,,prevadzkovy elektrikar®, ktory sa
nachadza na trovni 4 SKKR, pricom tato troven zodpoveda arovni
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4 EKR. V prvom rade je teda dolezité pochopit samotni kvalifikaciu
—jej vztah k povolaniu alebo povolaniam, ktoré moéze drzitel tejto
kvalifikacie vykonavat, vztah ku vzdelaniu (diika, prax), ale predo-
vietkym narocnost vedomosti, zrucnosti a kompetencii. Rovnaky
alebo velmi podobny nazov kvalifikacie v r6znych krajinach nemusi
znamenat aj rovnaky opis tychto kvalifikacii. Druhym krokom je
identifikacia tzv. jednotiek vzdelavacich vystupov — komplexnych,
ucelenych casti existujacich kvalifikacii, ktoré st zamestnavatelmi
pozadované, ale aktudlnym alebo potencidlnym zamestnancom
chybaja.

Vsetky tieto informacie napokon vyustia do pripravy spolo¢ného
vzdelavacicho programu, ktory bude mozné inkorporovat niclen
do formalneho odborného vzdelavania a pripravy, ale bude pouzitel-
ny pre tych zamestnéavatelov, ktori s kapacitne schopni zabezpecit
vzdelavanie vlastnych zamestnancov, napriklad v pripade potreby
aktualizacie ich vedomosti a zru¢nosti.

Priklad projektu SKillME predstavuje synergiu viacerych aspek-
tov — prepojenia SKKR na ostatné narodné kvalifika¢né ramce
prostrednictvom jeho prepojenia na EKR, vyuzitia kvalifikac-
nych a hodnotiacich standardov prislusnych kvalifikacii v NSK
a vyuzitia nastroja ECVET, ktory je jeden z najvyznamnejsich
podpornych néstrojov EKR. NSK a SKKR tak funguja ako
nastroje flexibilného a rychleho prepojenia vzdelavania a praxe,
a opacne, poziadavky trhu prace v podobe identifikdcie novych
vedomosti a zrucnosti je mozné rychlo zaclenit do aktualizova-
ného kvalifikacného a hodnotiaceho standardu kvalifikdcie zara-
denej do NSK. Alebo dokonca pruzne zaradit nova kvalifikaciu
v pripade, ze ju trh prace prostrednictvom svojich zastupcov
—zamestnavatelov identifikuje ako poZadovanu a aktualne nevzde-

lavant.

Projekt je financovany zo zdrojov Eurdpskej tnie v rdmci ope-
racného programu Vzdelavanie a realizuje ho spoloc¢nost Asseco
Central Europe v spolupraci so Stétnym institatom odborného

vzdelavania.
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OUTPUTS OF

THE NQS CREATION

PROJECT ARE ALREADY
BEING USED IN PRACTICE

The National Qualification System (NQS) can be seen as a creation of a system

that will help people solve their everyday problems that they encounter on the
labour market in connection with recognition of their qualification. Currently, the
NQS Creation project is intensely supplying content for the public portal www.
kvalifikacie.sk, which will serve the wide public as a primary source of qualification
descriptions and information of prerequisites for obtaining a particular qualification
and ways of acquiring it.

ualifications will be described by means of a set of knowledge

and skills that the person with particular qualification must

demonstrate, if the qualification is a requirement for perfor-
mance of a chosen job. Moreover, each qualification is assigned a level
in the Slovak Qualifications Framework (SQF). The framework has 8
degrees and reflects the complexity of knowledge, skills and competences
that a person must show when verifying and recognizing a qualifica-
tion. It is intended that in the next stage of the project the qualification
cards will be supplemented with information as to who can verify and
recognize a given qualification in case a person has acquired it outside
school, for example in practice, during courses or self-study. Interested
person will further learn how such verification will be carried out and
if and how much he/she will pay for it.
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In the long term, adapting the system of education to the needs
of economy will prove beneficial. This is the main factor that
motivates representatives of employers, who expect that in the
future schools will train more qualified leavers in line with the
needs of employers, to participate in the project. They believe
that such use of long-term experience from the field will also
contribute to the reduction of the numbers of unemployed young
school leavers.

Partly thanks to the works on the NQS Creation project, sector skills
councils are becoming a recognized player in important nation-
al projects analysing the needs of the labour market, vocational
training and lifelong education. They are becoming a key partner
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of state institutions, educational institutions and social partners
and contribute to the creation of tools for further education and
thus significantly influence the development of human resources
within the sectors of national economy and regions. Apart from
the representatives of employers, experts from central and regional
bodies of employer associations, labour unions, state administration
bodies, self-government bodies, associations, chambers, school and
the research field are also involved in the NQS Creation project.
Up to now, 130 meetings of all 24 sector skills councils have taken
place and it was possible to create and approve a total of 1,000
qualification cards. The cards that have been approved in this
manner will undergo a challenging process of assignment of the
SQF level, assessment by expert guarantors from the educational
field and final approval by the members of the National Council
for Education and Qualifications, which is in charge of monitoring
and implementation of professional outputs of this national project.
Subsequently, they will be inserted in the registry of qualification
cards available on the portal.

An example of practical use of the tools and outputs of the National
Qualification System and the Slovak Qualifications Framework is
the SKilIME project — skills in metallurgical and electrical engi-
neering industry. Partners of the project are State Vocational Edu-
cation Institute, Association of Electro-Technical Industry of the
Slovak Republic and Secondary Vocational School Stara Tura. The
objective of SkillME is to identify rare skills in these fields, prepare
tailor-made educational programmes and integrate them in the sys-
tem of vocational education and training. The first step is to identify
particular qualifications demanded by the employers. This project
already takes into account the existence of the European Qualifica-
tions Framework (EQF) and national qualifications frameworks of
participating countries. The preparation of joint outputs requires
some form of comparison and evaluation of the qualifications. Here,
the European Qualifications Framework represents a unifying and
translational of a challenge that individual qualifications present.
An example is the Slovenian qualification of “an electrician”, which
1s assigned to level 5 in the Slovenian Qualifications Framework,
which, however, corresponds with level 4 EQR. A comparable
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qualification in the NQS is the “operational electrician”, which is
on level 4 of the SQF which corresponds with level 4 of the EQR.
Therefore, the first thing is to understand the qualification itself,
its relation to the job or jobs which the holder of such qualification
may perform, relation to the education (length, practice), but in
particular the challenge that the knowledge, skills and competences
present. Identical or very similar name of qualification in different
countries does not have to mean that the description of such quali-
fications is the same. The next step is to identify the so-called units
of educational output, i.e. complete or integrated parts of existing
qualifications which employers demand, but current or potential
employees miss.

All of this information will finally lead to preparation of a common
educational programme that can be incorporated not only in the
formal professional education and training, but will be useful for
employers who have the capacity to educate their own employees,
for example in cases when it is necessary to update their knowledge
and skills.

The example of the SKilIME project shows synergy of several
aspects: connection of SQI with other national qualification frame-
works through its connection with the EQF, use of qualification and
evaluation standards of relevant qualifications in the NQS and use
of the ECVET tool, which is one of the most important EQR sup-
port tools. Thus, NQS and SQF function as tools of a flexible and
fast connection of education and practice and vice versa, enabling
to quick integration of the demands of the labour market in the
form of identification of new knowledge and skills in the updated
qualification and evaluation standard of a qualification included
in the NQS. Or it is even possible to flexibly include a new qualifi-
cation, if the labour market identifies it as required, but currently
not taught, through it representatives (employers).

The project is funded by the funds of the European Union as part
of the Operational Programme Education and is implemented
by Asseco Central Europe in cooperation with State Institute of
Vocational Education.
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