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TALENTBRÜCKE

› We identify competences and talents - in selection procedures, 
recruitments, international projects or in coachings.

› Quality leaders in all areas in which we are involved

› Potential analysis

› Recruitment of skilled workers

› International projects
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Analyses of potential

› One of the largest providers in NRW

› More than 200,000 implementations since 2006

› Contact with over 300 schools

› All types of school

› At least 20,000 comprehensive school pupils, 1,000 special needs pupils, 15,000 
Hauptschule pupils, 30,000 Realschule pupils and 35,000 Gymnasium pupils

› Aligned with "No Graduation without Connection - Transition from 
School to Work in NRW" (KAoA)

› Timely feedback of results (oral and written)

› If possible, always on the day of implementation or the following day

› Flexible, certified procedures - in presence or digitally
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Analyses of potential - Our projects in KAoA

› Implementation in the system
"Kein Abschluss ohne Anschluss" 2019/20

› Approx. 10,000 pupils in 7 months

› In 7 districts - partly in bidding consortia

› pa.talentbruecke.de 

› 2020/21 even more implementations

› since December 2020 digitally
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Licensing

› TALENTBRÜCKE - Procedure for a one-day potential analysis

› Partner companies carry out the procedure under licence

› Approx. 13,000 implementations per year

› Software-based procedure

› Various customised procedures available

› Geared towards different target groups

› In presence or distance

› Optimisation of existing processes

› Software implementation

› Optimisation of the structural and procedural organisation and 
processes

More information?
http://bit.ly/1izw8Cn 
or scan QR code
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Recruiting skilled workers

Requirements

Marketing

Screening

Potential analysis

Selection

AC / Presentation

Creation of an 
individual 
requirements 
profile

Targeted 
communication 
measures

Screening of the 
incoming 
applications 

Use of proven 
test procedures 
in a short AC

Intensive 
analysis of the 
top applicants 
• Assessment 

Centre
• Interview

Selection of the 
suitable 
candidate

› Modular concept for recruitment (national and international)
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Attract international employees

› Use of a proven, modular assessment procedure

› Implementation by TALENTBRÜCKE employees

› Licensing of the entire process to companies

› Recruit employees with our partner in Spain!

› International Formation Center

› www.ifcenter.es

› Higher selection quality, 
lower dropout rates

› Tested in different countries
More information on staff 
recruitment in Spain
http://bit.ly/2yGDqXw
or scan QR-Code
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Selection procedure

› Assessment Center and Development Center 

› Efficient and sustainable personnel decisions

› In our procedures, mass and class are not mutually exclusive!

› Basis: TALENTBRÜCKE - Software 
and TALENTBRÜCKE - Test Procedure

› Variable and flexible

› Various representations
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#0101 34 86,00% 88,00% 88,00% 80,00% 95,00% 76,67% 83,89% 85,61% 1

#0123 36 73,00% 88,00% 76,00% 80,00% 100,00% 78,33% 86,11% 82,56% 2

#0023 41 62,00% 96,00% 73,00% 80,00% 91,67% 70,00% 80,56% 78,78% 3

#0103 31 79,00% 75,00% 79,00% 73,33% 83,33% 78,33% 78,33% 78,00% 4

#0345 22 100,00% 62,00% 100,00% 55,00% 85,00% 61,67% 67,22% 77,28% 5

#0276 31 73,00% 58,00% 73,00% 75,00% 88,33% 65,00% 76,11% 72,06% 6

#0018 31 79,00% 96,00% 84,00% 41,67% 73,33% 58,33% 57,78% 72,06% 7

#0317 37 76,00% 79,00% 79,00% 63,33% 56,67% 71,67% 63,89% 70,94% 8

#0144 27 46,00% 90,00% 62,00% 71,67% 88,33% 66,67% 75,56% 70,78% 9

#0288 32 50,00% 88,00% 66,00% 58,33% 80,00% 61,67% 66,67% 67,33% 10

#0211 27 66,00% 96,00% 75,00% 63,33% 53,33% 45,00% 53,89% 66,44% 11
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TALENTBRÜCKE – Software 

› The evaluation of test procedures becomes possible for everyone 
with the TALENTBRÜCKE software.

› In the potential analysis

› In selection procedures (e.g. assessment centres)

› For the application of individual tests and exercises

Request our info brochure: 
https://bit.ly/2x04RIG
or scan QR-Code
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International Erasmus+ projects

SMEEGE (smeege.eu)

Entrepreneurs and decision-makers learn about the 
advantages of training abroad

ESCAPE (mobile-escape-room.eu)

Use of mobile ESCAPE Rooms in vocational training
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International Erasmus+ projects

› Further projects:

› ITonBoard

› Let‘s Campaign

› Azubigo.eu

› FutureLabFOSIT

› CVC HIP Embrand
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Certifications and memberships

TALENTBRÜCKE GmbH & Co. KG is certified according 
to AZAV scope (3) Measures for career choice and 
vocational training

TALENTBRÜCKE GmbH & Co. KG is a member of the
Qualitätsgemeinschaft Berufliche Weiterbildung Köln 
(Quality Association for Continuing Professional 
Development Cologne)
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Dissemination via social media

› Facebook 

› https://www.facebook.com/TalentbrueckeGmbH

› Instagram

› https://www.instagram.com/talentbruecke

› Twitter

› https://twitter.com/talentbruecke

› LinkedIn

› https://www.linkedin.com/company/2064919
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› UniVET – University or Vocational Education and Training 

› http://univet-project.eu/

Dissemination on youtube

› YouTube 

› https://youtu.be/C6xZ4F3RHkY
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TALENTBRÜCKE – Software 

› The technical heart for our services and products

› Developed with all our experience from over 15 years

› www.talentbruecke-software.com 

More information?
https://youtu.be/ua8Dqzf5DtU
or scan QR-Code
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Your contact

Lars-Rosario Scarpello
Business graduate | CEO

Tel 0221 – 29 23 33 - 13
Fax 0221 – 29 23 33 - 9013
Mail l.scarpello@talentbruecke.de

Thomas Beck
Business graduate | CEO

Tel 0221 – 29 23 33 - 12
Fax 0221 – 29 23 33 - 9012
Mail t.beck@talentbruecke.de

TALENTBRÜCKE GmbH & Co. KG
Burgmauer 60
50667 Köln
Tel 0221 – 29 23 33 - 0
Fax 0221 – 29 23 33 - 99
Web www.talentbruecke.de


