
 

 

 

 

 

 

French Representative Agreement 

According to the law Macron of August 6th 2015, in the frame of the 96/71/CE directives of the European Parliament 

and the Council of 16/12/1996 and 2014/67/UE of 15/05/2014 and in the frame of articles L. 1331-1 à L. 1331-3 and 

articles R. 1331-1 à R. 1331-11 of the code of Transport referring to the decree No 2016-418 of 7th April 2016. 

 

 

BETWEEN 

The transport company ……………………………………………………………. with capital of ………………………..., 

having its head office at ……………………………………………………………………………………………………….., 

registered with the Trade registry of ……………………………………… under number RCS …………………………. 

represented by ……………………………………………………, acting as ………………………………., 

   

 Hereunder referred as “CLIENT” 

 

AND 

The company VIALTIS Sarl, having its office at: Parc du Golf, Bât. 23/25 - 350 rue JRGG de la Lauzière - 13799 

Aix-en-Provence registered with the Trade registry of Aix-en-provence under number RCS 325 176 014, 

represented by Mrs Heike DAMKJAER, its Director. 

Hereunder referred as “VIALTIS” 

 

PREAMBLE: 

The Macron law of August 6th 2015 imposes to Foreign transport Companies that posts drivers on the French 

territory (France to France cabotage or international transport to/from France) to nominate a French 

representative. 

 

This representative must archive on a secured server (during the time of secondment and the following 18 months) 

and share the following documents to official state controllers on their requests: 

1. The secondment (posting) certificates of each seconded employee 

2. The employment contract of each employee and work permit for non-members of the E.U. 

3. The pay slips for the period of secondment for each employee as well as any equivalent document certifying the 

payment, including the following particulars: 

         a) Gross hourly wage, including bonuses for overtime, converted into euros; 

         b) Period and hours or work detailing hours paid at the normal rate and surcharged hours; 

         c) Leaves and vacations period and compensation elements related thereto; 

4. Any document certifying the salary payment; 

5. A copy of the declaration of the French representative; 

6. The title of the collective agreement applicable to the employee branch. 

 



 

 

 

 

 

Technical requirements: 

Documents codes Description 
SEC Secondment certificate (Official Cerfa model) 
EMP Employment contract of the employee 
AUT Working authorization if employee from a non-EU country 
SAL Salary Slip 
PAY Document proving the payment of the salary 
REP Representation declaration (Agent VIALTIS) 
COL Collective agreement title 
SIT Document certifying the regularity of the supplier's social situation 

 

� File format: PDF 

� PDF size: 1Mo maximum per file 

� Naming of PDF files:  
[Company Name]_[Employee Name]_[Document code]_[Date YYYYMMDD].pdf 
For example: VIALTIS_PIERRE GAUTHIER_SEC_20160624 

 

� Title of the e-mail: [Company Name]_[VIALTIS N°(if already customer)]_[Employee Name] 

 

Sales conditions: 

Step-In fee of 200€ per Transport Company 

+ 

Package of 39€ per seconded employee per semester, that include: 

� Files reception (approx. 35 electronic files per year) 

� _ Archiving 

� _ Storage on a secured server for a period of 24 (6 + 18) months 

� _ Provision of the documentations and communication with the French authorities 

This price exclude the costs of translations made by VIALTIS on requested of the French authorities (10€cents per 

word). If the translation is provided by the customer: no translation cost will be invoiced. 

 

Invoicing frequency is monthly and payment delay is 15 days following invoice date.  

The 39€ semester fee per employee will be invoiced after reception of the file package including the Secondment 

Declaration. 

 

VIALTIS will perform the representation service according to the legal obligations in the frame of the above 

mentioned law. 

 

Moreover, VIALTIS undertakes to perform a regulatory monitoring of this law to always be able to advise at best 

the CLIENT. 

Any change of above detailed VIALTIS responsibilities may lead to an appendix to the current agreement between 

the two parties. 



 

 

 

 

 

 

 

This agreement comes into force and effect on the date both parties have signed and shall be automatically 

renewed for successive period of one (1) year. 

This Agreement may be terminated, effective at any time of the year during the first or successive renewal period, 

by either party giving other not less than three (3) months written notice by registered letter. 

 

VIALTIS and the Client are entitled to unilaterally terminate the agreement with immediate effect: 

a) If the CLIENT fails to meet his payment obligations 

b) VIALTIS or the CLIENT fail to comply with its duty of care as laid down in this agreement despite a written 

warning, and the breach has not been cured within 30 days, and said non-compliance causes the other 

party to the Agreement demonstrable loss or damage. 

 
VIALTIS is in no circumstance responsible for any loss that can be related to the CLIENT missing payment or the 

CLIENTS lacking or late submission of documents. The observance of the French regulation, hereunder but not 

limited to payment of wage and preparation of the posting certificate, is the sole responsibility of the CLIENT.  

 

By signing this document, the CIENT accepts VIALTIS GENERAL TERMS AND CONDITIONS. 

 

This agreement is subject to Danish law. 

 

 

 

 

For VIALTIS    For the CLIENT 

Place and date   Place and date 

 

___________________________  ______________________________ 

Name    Name 

Heike DAMKJAER 

___________________________  ______________________________ 

Position    Position 

Director 

___________________________  ______________________________ 

Signature    Signature 


